CHICAGO DEPARTMENT OF AVIATION

CITY OF CHICAGO
HMSHost Corporation
Harry Lu
6905 Rockledge Drive
Bethesda, Maryland 20817

Thursday, December 18, 2014
Mr. Harry Lu,

On behalf of the Chicago Department of Aviation (CDA) and Acting Commissioner Michael
Boland, thank you for the holiday gift basket. While the gesture is appreciated, it cannot be
accepted based upon the CDA’s Ethics Policy.

The CDA has a zero-gift policy, which is detailed in the attached brochure from the City of
Chicago Board of Ethics. In essence, the City of Chicago has a law that contains several
restrictions on receiving gifts. In addition to the City law, the Chicago Department of Aviation
has a policy that prohibits any gifts by vendors or prospective vendors to be accepted by
department employees and their families. The policy states that regardless of the value of the
gift, any employee whose duties or responsibilities involve the Chicago Department of Aviation
cannot accept gifts.

The Chicago Department of Aviation politely declines to accept the gift and will return the gift to
HMS Host.

We wish you and everyone at HMS Host a very joyous Holiday Season.

Thank you.

Sincerely
Pl
Elisa Sledzinska

Chicago Department of Aviation
cc: Chicago Board of Ethics

Document Control
Angela Manning

10510 WEST ZEMKE ROAD, P.O. BOX 66142, CHICAGO, ILLINOIS 60666



OTHER RELEVANT LAWS

A City employee or elected official cannot have an
ownership interest in any City contract, if that
interest has a cost or present value of $5000 or
more, or if that interest entities the owner to receive
more than $2500 a year.

If your company is wholly or partly owned by a City
employee or elected official and the employee’s or
officlal’s interest in your company’s City contraci
exceeds these limits, the contract can be nanceled
by the City.

if you hire a City emplovee or official, City law
prohibits that person from giving you advice or
assistance on a Cily confract unless the advice is
wheolly unrelated to his/her City duties.

if your company hires a former City employee or
official

» that person cannot assist your company on
a City contract if, while working for the City,
he/she personally heiped to formuiaie or
supervise that contract.

- Nor can that person, for one year afier

leaving City service, assist your company
on any matlers involving
the City, if while with the
City, he/she was
personaliy and
subsiantially involved in
the same or similar
matters.

If your company employs
or cantracts with a relative
or domestic pariner of a
City official or employee, that City official or
employee cannot oversee or supervise  your
company's City contracts.

Any person can file a complaint with the Board of Ethics
reiating to an alleged violation of the Crdinances by
persons subject o their provisions, and the Board of
Ethics can investigate these complaints. To file &
compiamnt contact the Board of Ethics {see coniaci
information below}.

ADVISORY OPINIONS

Confidential advisory opinions from the Board of Ethics are
available upon request.

QUESTIONS AND ANMSWERS

if you have any questions regarding the Ordinances or you
would fike more information, call or write:

City of Chicago Board of Ethice
Steven I. Berlin, Executive Diractor
740 North Sedgwick Street, Ste. 500
Chicage, ilinais 60654-8488

Telephone: (312) 744-9660
TTY: (312) 744-5996
FAX: (312) 744-2793

www. cityefehivago. org/Ethics
On-Line Training web site.
B [fwrwes atyofchicado. org/Ethics/Media(Ehics Uzuwngsmogray,
Monday - Friday
8:30 AM - 4:30 P
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ETHICS IN CITY GOVERNMENT

A GUIDE FOR STAFF, CONTRACTORS AN YENDORS
OF THE

CHICAGO DEPARTMENT OF AVIATION
AND THE

O'HARE MODERNIZATION PROGRAM
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In addition to the obligation to perform duties in a
satisfactory manner, there are other legal and ethical
restrictions and obligations that apply to you as
contractors and vendors of the City.

It is also important that you understand the ways
in which not only your conduct, but the conduct of
others, can affect your ability to obfain and keep
a City cantract. This guide outiines some of those
restrictions and obligations. it is hot intended to
be all-inciusive and provides general information
only.

For authoritative guidance on specific questions,

consultation with the Board of FEthics is
recommended.

DUTY TO CCOPERATE

Every contractor, subcontractor, and applicant for a
City pragram or contract has a duty to cooperate with,
and shall not interfere with any investigation or
hearing conducted by, or willfully refuse to comply
with a subpoena issued by, either the Inspector
Generals Office or the Board of Ethics.

PENALTIES FOR VIOLATIONS

Violations of City taw or Depariment policy can lead to
canceliation of any confract obtained, or entered into
and can also lead to additional penalties such as
fines, judicial and criminal penalties.

GIFTS AND LOANS

GENERAL CITY LAW

Citylaw contains several restrictions, including prohibitions
on cash and anonymous gifts, and on any gifts given with
a mutual understanding that actions or decisions
concerning City business will be influenced or affected.

Please be aware that individual departments may impose
policies ragarding gifts that are more stringent than those
included in the Municipal Ordinance. If such a poficy is
impiemented by a department, the departmental policy
supercedes the Municipal Ordinance.

"CDA/OMP" POLICY

The Commissioner of Aviation has implemented
department policies in regards to gifts that are more
restrictive than the Municipal Ordinance. Those policies
prohibit any gifts by vendors or prospective vendors to
department employees and thair families.

LCOAOMP policy prohibits its Program staff from
offering or giving gifts, regardiess of their vaiue, fc
any employee whose duties or responsibilities invoive
the CDA/OMP. This means that consultant/contractors
who have or are seeking an economic interest in the
CDA/OMP are prohibited from offering or giving a gift,
regardless of value, to any City official or employee
whose duties or responsibilities involve the CDA/OMP.

CONTRACT INDUCEMENTS

No subcontractor, or any person
acting on a subcontracior's behalf,
can make any payment, gratuity, or
offer of employment, in conneciion
with any City contract, to any prime
contractor or higher tier contractor,
or to any persons associated with them, as an inducement
for the award of a subcontract or order.

LIMITATIONS ON
CAMPAIGN CONTRIBUTIONS

City law alsc limits the type and amount of campaign
contributions that can be made fo an elecied official or
candidate for elected City office

Cash contributions cannot excead $250.

Anonymous confributions or those made in someone
eise's name are unlawiui,

There ic a $1500 limit on the amount of money
registered lobbyists and persons doing business or
seeking to do business with the City or any of its sister
agencies can confribute o any candidate or elected
official of the City in a reporting vear.

By Executive Order of Mayeor Richard M. Daley, City
confractors are prohibiled from confributing to his
camipaign fund.
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LOBBYIST REGULATIONS

if a person lobbies the City or hires lobbyist fo assist
in seeking a City contract, the person who lobbies must
register annuafly with the City of Chicago, and pay the
$350 annual fee (plus $75 for each client after the first).

if someone employs or retains an unregistered lobbvist,
or hires a fobbyist on a contingency basis, that person
can be fined up to $2000 a day, and any City contract in
place with that persen's company may be canceled hy
the City,



